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Publications récentes
Recent Publications
– Sélection/Selected by Claudine Leclerc, Département des relations industrielles, Université 
Laval.
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200.
Human Resource Management as a 
Substitute for Trade Unions in British 
Workplaces, Stephen Machin and 
Stephen Wood, Industrial and Labor 
Relations Review, 58 (2), 2005, 201-
218.
Special Issue on Trade Unions and 
Unemployment, Transfer, 10 (4), 
2004, 532-619. Unemployment, Wages 
and Collective Bargaining in the 
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Evidence from the UK, Germany and 
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Industrial Action and Conflict Resolution 
in the New Member States, Christian 
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❙ Organisations syndicales et patronales
 Union and Employer Organizations
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Trade Unionism, Graham Taylor and 
Andrew Mathers, European Journal 
of Industrial Relations, 10 (3), 2004, 
267-285.
A Study of Union Mergers: The 
Strange Case of the Police Federation 
of Australia, Michael Lyons and Jenny 
Fleming, New Zealand Journal of 
Employment Relations, 29 (2), 2004, 
1-16.
Trade Union Responses to Workplace 
Restructuring: Exploring Union 
Orientations and Actions, Nicholas Bacon 
and Paul Blyton, Work, Employment and 
Society, 18 (4), 2004, 749-773.
Trade Unions and the Politics of 
the European Social Model, Richard 
Hyman, Economic and Industrial 
Democracy, 26 (1), 2005, 9-40
Organizing Non-Union Workers as 
Trade Unionists in the ‘New Economy’ 
in Britain, Gregor Gall, Economic and 
Industrial Democracy, 26 (1), 2005, 
41-63.
Membership Interface Unionism: 
A Swedish White-Collar Union in 
Transition, Hans Björkman and Tony 
Huzzard, Economic and Industrial 
Democracy, 26 (1), 2005, 65-88.
❙ Droit du travail
 Labour Law
Géolocalisation, données personnelles 
et droit du travail, Jean-Emmanuel
Ray, Droit Social, 12, 2004, 1077-
1085.
Principe « À travail égal, salaire égal » et 
politiques de gestion des rémunérations, 
Thérèse Aubert-Monpeyssen, Droit 
Social, 1, 2005, 18-30.
L’obligation de reclassement d’un salarié 
déclaré par le médecin du travail inapte 
à tout emploi dans l’entreprise, Jean 
Savatier, Droit Social, 1, 2005, 31-36.
La rupture du contrat de travail à durée 
indéterminée hors licenciement, Bernard 
Teyssié, Droit Social, 1, 2005, 45-58.
Special Issue: Comparative Labor and 
Employment Law and Policy in the 
Next Quarter Century, Comparative 
Labor Law & Policy Journal, 25 (1), 
2003, 1-196. Introduction, Matthew W. 
Finkin; Comparative Labor Law-Quo 
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Twenty-five Years and Speculating 
Over the Future from a Brazilian 
Perspective, Roberto Fragale Filho; A 
Perspective on the Next Quarter Century 
of Comparative Labor Law, Alvin L. 
Goldman; Economic Ideas and the Labor 
Market: Origins of the Anglo-American 
Model and Prospects for Global 
Diffusion, Sanford M. Jacoby; A Silver 
Anniversary Not Worth Celebrating: 
The Impasse Over American Labor 
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A. Kochan; Comparative Labor Law: 
Some Reflections on the Way Ahead, 
Thomas C. Kohler; Some Reflections 
on Comparative Labor Law and on Its 
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Sciarra; Teaching ADR in the Labor 
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Comparative Labor Law in America: 
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2004), Patrick Chaumette, Droit Social, 
3, 2005, 295-302.
La grève dans les rapports internatio-
naux de travail : questions de qualifi-
cation, Étienne Pataut, Droit Social, 3, 
2005, 303-310.
❙ Gestion des ressources humaines et 
des organisations
 Human Resources Management and 
Organizations
Leader Member Exchange and Perceived 
Justice : The Mediating Impact of Voice, 
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Special Edition on E-learning, Pranjana, 
7 (2), 2004, 1-108.
Pour une typologie des comportements 
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Brahim Allali, Gestion, 29 (4), 2005, 
23-30.
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du changement organisationnel : de la 
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Richard Soparnot, Gestion, 29 (4), 
2005, 31-42.
L’aprentissage du leadership ou com-
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Casualisation Friend or Foe? A Case 
Study Investigation of two Australian 
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Zealand Journal of Employment 
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Reluctant Managers: Nurses Surviving 
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(2), 2004, 49-66.
Employment Relations in Small 
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36 (1), 2005, 19-37.
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Wood, Industrial and Labor Relations 
Review, 58 (2), 2005, 201-218.
The Decentralisation of Employment 
Relations in the British Public Sector, 
Ian Kirkpatrick and Kim Hoque, 
Industrial Relations Journal, 36 (2), 
2005, 100-120.
❙ Sociologie du travail
 Sociology of Work
Une matrice conceptuelle de la négocia-
tion. Du marchandage à la négociation 
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Gender: The Part-time Work Directive, 
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and Jet Bussemaker, European Journal 
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Factory Regimes and the Dismantling of 
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in Europe, Stephen Wood and Mark P. 
Fenton O’Creevy, European Journal 
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sécurité sociale
 Labour Economics, Employment and 
Social Security
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2004, 515-561.
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Relations, 10 (3), 2004, 329-352.
L’indice sectoriel d’employabilité: inté-
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la demande, Andries de Grip, Jasper van 
Loo et Jos Sanders, Revue internationale 
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Technique de l’information et de la com-
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Stephan Kudyba, Revue internationale 
du travail, 143 (3), 2004, 257-269.
Réforme de la sécurité sociale et égalité 
hommes-femmes : l’expérience récente 
de l’Europe centrale, Elaine Fultz et 
Silke Steinhilber, Revue internationale 
du travail, 143 (3), 2004, 271-297.
Employment in the Public Sector, Julie 
Hatch, Monthly Labor Review, 127 (10), 
2004, 38-47.
La génération sandwich, Cara Williams, 
L’emploi et le revenu en perspective, 
16 (4), 2004, 7-15.
Travailleurs peu rémunérés : com-
bien vivent dans des familles à faible 
revenu ?, Lucy Chung, L’emploi et le 
revenu en perspective, 16 (4), 2004, 
25-35.
Inciter les travailleurs âgés à  rester 
au poste, René Morissette, Grant 
Schellenberg et Cynthia Silver, L’emploi 
et le revenu en perspective, 16 (4), 2004, 
36-42.
Tendances de l’emploi chez les infir-
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revenu en perspective, 16 (4),2004, 
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Retaining Older Workers, René 
Morissette, Grant Schellenberg and 
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Pyper, Perspective on Labour and 
Income, 16 (4), 2004, 39-51.
Les économistes contre la protection de 
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Special Issue: The Impacts of Living 
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Wage Policies: Introduction to the 
Special Issue, David Fairris and Michael 
Reich; Fighting for Other Folks’ Wages: 
The Logic and Illogic of Living Wage 
Campaigns, Richard Freeman; The 
Role of Community Involvement in 
Implementing Living Wage Ordinances, 
Stephanie Luce; The Economic Impact 
of the Boston Living Wage Ordinance, 
Mark D. Brenner; The Impact of Living 
Wages on Employers: A Control Group 
Analysis of the Los Angeles Ordinance, 
David Fairris; Living Wage Policies at 
the San Francisco Airport: Impacts on 
Workers and Businesses, Michael Reich, 
Peter Hall, and Ken Jacobs; Living 
Wages and Retention of Homecare 
Workers in San Francisco, Candace 
Howes; When Do Living Wages Bite?, 
Scott Adams and David Neumark.
Intrafirm Mobility and Sex Differences 
in Pay, Michael Ransom and Ronald L. 
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Review, 58 (2), 2005, 219-237.
Public Enforcement/Private Monitoring: 
Evaluating a New Approach to 
Regulating the Minimum Wage, David 
Weil, Industrial and Labor Relations 
Review, 58 (2), 2005, 238-257.
Duration of Non-standard Employment, 
Costa Kapsalis and Pierre Tourigny, 
Perspectives on Labour and Income, 17 
(1), 2005, 31-39.
Earnings of  Temporary Versus 
Permanent Employees, Diane Galarneau, 
Perspectives on Labour and Income, 17 
(1), 2005, 40-53.
The Labour Market in 2004, Perspectives 
on Labour and Income, 17 (1), 2005, 
54-68.
La durée de l’emploi atypique, Costa 
Kapsalis et Pierre Tourigny, L’emploi 
et le revenu en perspective, 17 (1), 
2005, 34-43.
L’écart salarial entre employés tempo-
raires et permanents, Diane Galarneau, 
L’emploi et le revenu en perspective, 17 
(1), 2005, 45-60.
Le marché du travail en 2004, L’emploi 
et le revenu en perspective, 17 (1), 
2005, 61-75.
À propos d’un fait social majeur : la 
montée des précarités et des insécuri-
tés sociales et économiques, Jacques 
Rigaudiat, Droit Social, 3, 2005, 243-
261.
❙ Équité au travail
 Equity at Work
The Male-Female Wage Gap and the 
Firm Effect: The Case of Young Italian 
Workers, Saveria Capellari, Laura Chies 
and Susanna Zaccarin, Labour, 18 (4), 
2004, 675-697.
Employment in Organised Sector 
in 1990s: An Analysis from Gender 
Perspective, Preetam Khandelwal, 
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40 (1), 2004, 17-38.
Self-Reported Sexual Orientation and 
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Christopher S. Carpenter, Industrial and 
Labor Relations Review, 58 (2), 2005, 
258-273.
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sionnelles entre sexes : développe-
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Trends in Company-level Restructuring 
in Europe: Convergence towards the 
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Landscape: Union Concentration 
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Jill Rubery, Hugo Figueiredo, Mark 
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